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Gender Pay Gap Report 2025 

1. Introduction 

This Gender Pay Gap Report has been prepared in compliance with the Gender Pay Gap 

Information Act 2021 and associated regulations. 

The legislation requires organisations with more than 50 employees in 2025 to report on their gender 

pay gap, bonus, benefit-in-kind, and pay quartile distributions. 

This is the first Gender Pay Gap Report for Boxmore Plastics Ltd and presents the required data for 

the company based on the employees employed on the snapshot date of 29 June 2025. 

The gender pay gap reflects differences in average earnings between men and women; it does not 

indicate unequal pay for equal work. Rather, it highlights differences in representation across roles 

and seniority levels.

 

2. Hourly pay gap 

Category Mean Gap Median Gap 

All Employees 11.30% 1.03% 

Part-time Employees 0.31% -0.60% 

Temporary Employees 1.79% 1.79% 

 

 

3. Bonus Pay 

Metric Result 

% of men receiving a bonus 88.00% 

% of women receiving a bonus 74.58% 

Mean bonus pay gap –30.13% 

Median bonus pay gap 0.00% 
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4. Benefit-in-Kind (BIK) 

Metric Result 

% of men receiving BIK 89.33% 

% of women receiving BIK 76.27% 

 

 

5. Pay Quartiles 

Quartile Male Female 

Lower Quartile 45% 55% 

Middle Quartile 55% 45% 

Upper Middle Quartile 56% 44% 

Upper Quartile 68% 32% 

 

 

6. Understanding the Causes of Our Gender Pay Gap 

The overall mean gender pay gap of 11.30% indicates that, on average, women earn 11.30% less per 

hour than men. The median gap of 1.03% is significantly lower, suggesting relatively balanced 

middle-range earnings.  

The primary drivers of the gender pay gap at Boxmore Plastics Ltd are: 

• The upper pay quartile is male dominated (68% male). These positions are technical roles 

that have traditionally been male dominated and managerial posts that carry higher rates of 

pay. 

 

• Women are more represented in entry-level operational roles, which sit in the lower 

quartiles. Men are more represented in technical and senior higher paid roles. 

 

• A higher proportion of men received bonuses and benefits-in-kind. Christmas vouchers, 

classified as both bonuses and benefits-in-kind, are issued to all employees and are 

contingent upon meeting specified service criteria. 5% of employees did not meet the criteria 

for a voucher at Christmas, of which 57% were women. 12% of employees started since 

Christmas and have not received bonuses within the reporting period, 63% of these new 

employees were women. 
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7. Measures to Reduce the Gap 

Boxmore Plastics Ltd is committed to reducing its gender pay gap over time and fostering an 

inclusive environment. Key actions include: 

• Maintaining gender-neutral recruitment processes and encouraging applications from all 

genders for currently male dominated technical roles. 

 

• Continue providing development programmes aimed at supporting women into more 

technical roles as well as offering mentoring and coaching for female employees with 

leadership potential. 

 

• Continuing to support flexible and family friendly working practices where operationally 

feasible. 

 

• Annual review of pay structures and gender distribution across roles. 

 

8. Statement of Accuracy 

We confirm that the information contained in this report is accurate and prepared in line with Irish 

gender pay gap legislation. 

 

 

Signed: ____________________________________ 

Jason Fanning 

Managing Director 

Boxmore Plastics Ltd 

Date: 28th November 2025 
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